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Week after week in the United States we hear about another racial incident, hate crime, police 
shooting, or hate rally in the news. At the same time, we often hear the echo of people declaring: 
America is better than this. I propose that this reaction is yet another lame attempt to be in denial 
about a more pervasive truth: America ( North America) is struggling and failing to address racism, 
to talk about it directly, to own it, to take responsibility for it and be willing to change. In current 
conversations about race, you can hear references to “those extremist groups” or “individuals,” 
but seldom any acknowledgment that it is white supremacists, such as the white nationalists, the 
alt-right and/or Neo-Nazis who promote so much racist propaganda and carry out acts of violence. 
This President is not the exception. Make no mistake, racism itself is a “violent act” that destroys 
and diminishes the soul and heart and dreams of thousands and thousands of people, generation 
after generation. We seem to have mastered the art of blaming others to mask and hide our own 
fears that maybe we are “the problem.”

For over thirty-three years I have been crisscrossing this country, 
holding documentary film showings and community diversity 
dialogues, as well as facilitating workshops on racism and other forms 
of discrimination utilizing Mindfulness techniques. What I have 
discovered, time and time again, is how fearful we are as a country 
to even say the word: racism. We substitute it with phrases like: bias, 
toxic language, hateful words, inappropriate behavior, rudeness, or 
this is not what America is about…the list goes on and on. In every 
sector of this country the most feared confrontation is to be called 
“a racist.” The most common defensive answers are: I can’t be a 
racist because my wife is Asian, I don’t have a racist bone in my 
body, I live in a diverse neighborhood, I’m not a member of the 
KKK, I have never used racial epitaphs, I love everybody, I don’t 
see color, or, the most common phrase, “deep down we’re all 
the same.” What each of these diversions has in common is an 
unwillingness to self-reflect and being curious about how one’s own beliefs and stereotypes 
might impact our relationships with those who live and work around us and with those we have 
been taught to hate and fear. 

Perhaps the secret to our cure as a community and as a nation has always been to take a look in 
the “mirror.” As I wrote many years ago: 

“There are two Americas... separated by a difference in perception, experience and privilege. 
We need to talk about the problems we have. Our silence and our looking away will not 
make them go away. Before we can end racism or sexism or any other-isms, we must first 
acknowledge that there is a problem and to ask ourselves what part we play and what we are 
willing to do about it.”

Is America Better Than This?



Contact Us:  510.204.8840  Trainings, Films & Diversity Products, ext. 103 • www.stirfryseminars.com • www.diversitytrainingfilms.com

** Held at the Quan Yin Training Center,  
2311 8th Street, Berkeley, CA

For StirFry’s complete Calendar of Upcoming Events, 
please visit www.stirfryseminars.com/events 

StirFry Seminars & Consulting makes its acclaimed diversity 
documentary films available on-demand for individuals and 
students via digitally-streamed video at:  
www.DiversityTrainingFilms.com

Stream Director Lee Mun Wah’s latest film, If These Halls 
Could Talk as well as The Color of Fear, Last Chance for Eden 
and Stolen Ground.

Your rental fee allows you to access each film for your chosen 
time period (24 hours, 72 hours,  1 week, 1 month, 6 
months, 1 year). Please note StirFry Seminars’ Copyright and 
Use Agreement prior to purchase.

Purchase DVD copies of our diversity training films at:   
www.stirfryseminars.com/store

Streaming rentals now available for extended rental periods: 
24 hours •  72 hours • 1 week • 1 month • 6 months • 1 year

STIRFRY CALENDAR OF UPCOMING EVENTS

August 21, 2019 
Redmond, WA

Keynote: What Stands Between Us  
Not Open to the Public

August 24, 2019 
Indianapolis, IN

Keynote: The World is All Around Us  
Not Open to the Public

August 28, 2019 
Minneapolis, MN

The Art of Mindfully Communicating with 
those Different than Ourselves  
Not Open to the Public

Sept. 5 & 6, 2019 
Bethel, AK

Mindfully Resolving Conflicts in the 
Classroom; Creating a Culturally 
Responsive School Community; Let’s Get 
Real About Racism & Internalized Racism 
Lower Kuskokwim School District 
Conference  
Not Open to the Public

September 16, 2019 
Portland, OR

Creating Community in a Diverse 
Academic Environment 
Not Open to the Public

September 19, 2019
Austin, TX

The Path Towards Inclusion is also about 
Exclusion • EquitySpace Summit
Open to the Public

Sept. 27-29, 2019 ** 
Berkeley, CA

Let’s Get Real-Unlearning Racism and 
Internalized Racism 
Open to the Public

November 6, 2019 
Tucson, AZ

Responding to Discriminatory Incidents at 
School
National Association for Multicultural 
Education (NAME) Conference 
Open to the Public

DiversityTrainingFilms.com

All Store Items $50 or Less!

Films $50 (or less) and other 
products $25 (or less) 
www.stirfryseminars.com/store 
Questions?  510-204-8840 x 100

WE’VE LOWERED OUR PRODUCT 
PRICES ACROSS THE BOARD!

LET’S GET REAL
Unlearning Racism and Internalized Racism

Facilitated by Lee Mun Wah

For More Information: 510.204.8840 ext. 103
or www.stirfryseminars.com/BTC

Sept 27-29, 2019
Friday 2pm to 9pm; Saturday 8am to 6pm;  
Sunday 8am to 2pm 
Quan Yin Training Center • 2311 8th Street, Berkeley, CA

There is so much that is unsaid in this country about race 
issues. In this retreat we will explore a variety of ways to have 
this dialogue on race and racism that will lead to a more 
intimate and honest conversation and relationship with each 
other. This retreat is about confronting some of the issues 
that keep us all from talking to one another about race/
racism. It is also about discovering new ways to begin that 
conversation, how to create a bridge to talk about our differ-
ences, exploring what opens us up and what closes us down, 
and finally, 101 ways to become Culturally Competent in our 
relationships and workplaces.

FEATURED WORKSHOP


