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It would be naïve to believe 
that once Donald Trump 
leaves office that we can 
simply move on because 
we have removed the 
“problem.” The problem 
is not just Donald Trump, 
but what he represents: A 
segment of America that 
is desperately afraid to let 
go of control and power. 
A country that is fearful 
of “those people” taking 
over and squeezing out all 
those who have “earned” 

their place in this society by hard work and determination. Once again, it is the old rationale that the 
reason underrepresented groups are not as successful as whites is because they are lazy, not willing to 
work hard, want to “live off” welfare, in gangs, break most of the laws, choose to be poor, and are always 
ready to play the “victim card.” Hence, “Make America Great Again.” Sound familiar? These same groups 
also believe that institutional oppression does not exist and is simply a figment of imagination of those 
who are agitators, communists, and socialists.

Interestingly, those were the very same descriptors that were used to describe Mahatma Gandhi, Jesus 
Christ, Mother Teresa, Muhammad Ali, Martin Luther King, Jr., Malcolm X, Abraham Lincoln, Robert F. 
Kennedy, Rosa Parks, Dolores Huerta, Cesar Chavez, Ruth Ginsberg, and John R. Lewis. Funny, how 
history is eventually viewed through a filtered process called “selective historical amnesia.” We simply 
forget our racist and sexist roots because of our manifest destiny and need to preserve our image as a 
fair, law-abiding democracy, open to everyone.

The truth be told: We have a long way to go. This recent election lifted the “veil of pretense” that all is 
well in our country. It is not that we have suddenly been corrupted, but rather that discrimination has 
existed in this country from the very onset of our birth as a nation. We keep repeating this part of our 
history because we continually keep postponing a conversation of why we are “fractured, unequal and 
divided” and the impact it has on our health and safety as a people, a community, and as a country. 
Once we begin to examine how we each are a part of the problem and the solution, then we can begin 
the process of healing and moving forward.

(continued on next page)
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What I would like to challenge us all to look at as we enter into this new year 2021 is — not only what is 
not working and why — but how much of what we hate and despise also exists in ourselves and those 
around us. As a white person shared in my book, Let’s Get Real: What people of color can’t say and 
whites won’t ask about racism:

“I grew up in a white liberal family where racism was something that bad white people did, 
while a good white person wasn’t even supposed to notice race. An African American man 
once asked me, ‘What do white people say about race when there are no people of color 
around?’ My first answer was, ‘They don’t talk about it much, if ever.’ If we do, it is usually in 
very limited ways.

Talking about race or racism on the personal level or how I feel about my race or another 
person’s race is taboo. So, that makes it hard. Even in situations with white people who ‘get 
it,’ there is still an edge. We may want to tell each other stories that show how we get it, not 
about how confused we might be or how a painful situation just happened that we feel awful 
about. The hardest thing is feeling my own vulnerability and staying open to the other person’s 
experience, at the same time.”

I once wrote in my diary: “It was never the truth that I regretted, but all the lies it took for me to get 
here.”

When a Discriminatory Incident OccursWhen a Discriminatory Incident Occurs
Saturday January 30, 2021 • 9am – 3pm

Facilitated by Lee Mun Wah • $175
Often, discriminatory incidents and lawsuits emerge from environments where diversity issues are seldom discussed and 
where cultural differences are “celebrated” but not practiced or represented. During this workshop, we will explore how 
to create a culturally competent and sensitive community that is able to embrace and respond to diversity.

Participants will:

•   Understand how one’s personal and community history affects one’s self esteem and sense of safety
•   Learn ways to respond with honesty and compassion when a conflict occurs that involves a diversity issue
•   Create a sense of community and understanding among a diverse culture of people
•   Learn how to ask meaningful and intimate questions of individuals from diverse cultures
•   Understand how differences (i.e. racial, gender) can affect relationships, communications & behaviors
•   Discover how to observe and make use of the intent and impact of all of our communications
•   Learn the art of listening and responding cross-culturally

Continuing Education Options*
CEUs are available through St. Mary’s College of California for all Berkeley, CA, workshops taught by Lee Mun Wah. Contact 
us for details. * Additional fees apply

Register and Find More Info at stirfryonline.com
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OUR ONLINE STREAMING FILMS  
AND KINDLE BOOKS ARE THE 

PERFECT TOOLS FOR YOUR 
ONLINE CLASSES

DIVERSITYTRAININGFILMS.COM

Streaming video rentals of our documentaries 
now available in extended rental periods:  
24 hours • 72 hours • 1 week • 1 month • 6 months • 1 year

Stirfry Seminars & Consulting has made its 
acclaimed diversity documentary films available 

on-demand for individuals and students via 
digitally-streamed video at:  

www.DiversityTrainingFilms.com.

Kindle eBooks 
(available at Amazon.com)

LET’S GET REAL: What 
People of Color Can’t Say 
and Whites Won’t Ask 
About Racism

THE ART OF MINDFUL 
FACILITATION

The COLOR OF FEAR:
12 Years Later

THE PRACTICE OF 
HONORING DIVERSITY
booklet

WHAT STANDS 
BETWEEN US:
Racism Conversation Cards

JUMP-START YOUR 2021 
DIVERSITY TRAINING INITIATIVES!

1) Schedule a customized online workshop now:

Did you know that StirFry Seminars offers a wide range of virtual 
trainings and workshops, all facilitated by Lee Mun Wah, that can be 
tailor-made to your school, agency, or organization’s specific needs? 
Small or large groups, a single session or a series...we are pleased to 
work with you to achieve your training goals.

Learn more and contact us by email: ellen@stirfryseminars.com

2) Order your training materials in advance:

All of StirFry’s diversity films are available as short- or long-term 
streaming rentals. Or purchase your own copy of The Color of Fear, If 
These Halls could Talk, Last Chance for Eden, or Lee Mun Wah’s other 
films. And check out our range of acclaimed books, flashcards, and 
ebooks.

STIRFRY CALENDAR OF EVENTS
All events virtual until further notice

For StirFry’s complete Calendar of Upcoming Events,  
please visit stirfryseminars.com/events 

Friday January 8, 2021
Cultural Competency for Educators, Administrators & Staff
Hugo OK via Zoom • Not Open to the Public

Friday January 22 – Sunday January 24, 2021
3-Day Certificate Program 2020-2021 Winter Retreat
Berkeley CA via Zoom • Not Open to the Public

Friday January 29, 2021
Creating a Culturally Competent & Responsive Environment
Riverside CA via Zoom • Not Open to the Public

Saturday January 30, 2021
When a Discriminatory Incident Occurs
Online via Zoom • Open to the Public

Wednesday February 3, 2021
“Belonging Within Our Walls” speaker series Part 1: What Stands 
Between Us
Olympia WA via Zoom • Not Open to the Public

Friday Feb 19 – Sunday Feb 21, 2021
Let’s Get Real: Unlearning Racism & Internalized Racism
Online via Zoom • Open to the Public

Wednesday March 3, 2021
“Belonging Within Our Walls” speaker series Part 2: What We Do Not 
See- Exploring What We Leave at the Door
Olympia WA via Zoom • Not Open to the Public


