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AND | WAS CHANGED FOREVER...

| was born at precisely at five a.m. on the morning of October 25, 1946. When | see that date nowadays,
it seems so ancient. Maybe because it really was a long time ago. | came into this world the fourth oldest
and the second youngest (just checking to see how good your math is) with five houses in Scorpio and in
the Year of the Dog.

Before | was born, my parents came up with my Chinese name Lee Mun Wah. It means he who writes. How
prophetic, because | eventually became a poet and writer. But, on the day | was born my parents wrote
down ‘Gary Lee’ on my birth certificate. My father did so because when he came to this country from China
and presented the immigration officials with his name: Lee Hoo Wah, they promptly gave him a supposedly
easier name to pronounce: Richard Lee. My father was shocked and confused, but surmised that this must
be because he needed an ‘American’ name. What he did not realize until much later in life, was that this
was a common practice by whites of anglicizing or ‘Americanizing’ names from other countries outside of
the United States.

So, up to the age of thirty-eight | was known as Gary Lee until something dramatically occurred in my life.
A good friend of mine, Spencer Brewer, invited me to a sweat lodge taking place in Idaho. | had never
been to a sweat lodge, let alone even Idaho. The sweat lodge was one the most excruciating and inspiring
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experiences in my whole life. When we exited the lodge, we formed a large circle led by a member of their
tribe. He had each of say our name and then the whole group would say it out loud in unison. When it
came time for a young man to say his name out loud, he said, “David..."but with a sadness in his voice and
then everyone repeated it the same way. The tribal leader asked David to share why he spoke his name
with such sadness. He replied that he hated his name and always wanted to be called Michael. And so, the
group said Michael and he was elated.

Hearing this birthing process, | wondered what would happen if | told everyone my real name. So, when it
came to my turn, | said: Lee Mun Wah out loud for the first time and then everyone repeated it in perfect
unison. When | heard it out loud, every part of my body and soul responded with so much emotion and
awe. It was beautiful... and from that moment on...I reclaimed my birthright...and in doing so, my life was
changed forever.

Years later, as | travelled all over this country, so many folks
came up to thank me for telling this story, because it was also
Z theirs. Afterwards, many even shared that they had decided
my name Is to reclaim their birth names. From that moment on, whenever
| paired folks up in my workshops, | instructed them to share

q their real names, before someone changed it or abbreviated
J A“ - it because they said they couldn’t pronounce it or wanted

Hello

to ‘Americanize’ it. What surprises most folks is that when
| ask them to pronounce someone’s name with its correct
pronunciation because it is important to them, everyone
gets it right. You see, our names are more than just a way
of identifying us. It is who we are and a beacon of who we can become, it is our birthright, the source
of our beginning, the name our parents gifted to us because they could ‘feel’ something precious and
beautiful about us, even as we were in the womb...they knew our names would light our path forward —
and someday, towards our destiny.
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When you see the smile on a person’s face the moment they hear their name spoken out loud for all the
world to hear for the first time...perfect in all its beauty, it is indescribable...the same as | felt so many years
ago when | heard my birth name for the first time. You see, it's a way of welcoming you into the world. Not
a part of you, but all of who you are from the first day until your last.
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GET FULL DIVERSITY TRAINING IN 4 EFFECTIVE MODULES!
Cover all your learning objectives with our new program:

+ MODULE 1: Creating Community in a Diverse Workplace
« MODULE 2: Let’s Get Real: Courageous Conversations

« MODULE 3: Responding to a Discriminatory Incident

« MODULE 4: Conflict Facilitation Training

NEW:

« Professional Development for Principals and District Leaders
Basic Diversity Training Program for Managers

Learn more and contact us by email: ellen@stirfryseminars.com



We have changed the format of our Weekend Workshops
to better meet the schedule and budget needs of our participants!

All remaining 3-day workshops for 2021 now reduced to 2 days with a corresponding reduction in price.
See our full schedule of StirFry Workshops at stirfryonline.com

UPCOMING STIRFRY WORKSHOP

Conflict Facilitation Training
Saturday May 15, 2021 . 9am — 3pm -« Facilitated by Lee Mun Wah

$265 (price includes required materials/shipping)

Many discussions around diversity issues are bound to have communication issues and potential for
some form of conflict or misunderstanding. The Buddhists say that conflict is both an opportunity and
a sign of danger. At StirFry Seminars, we call it a “dangerous opportunity”! In our experience, conflicts
are often opportunities for growth and deeper understandings to take place. In this very dynamic and
exciting seminar we will explore a myriad of techniques to more effectively mediate diversity conflicts and

misunderstandings.

We will use Lee Mun Wah's book The Art of Mindful Facilitation and various other communication techniques
that will help to de-escalate a conflict within minutes. Through the use of role plays, personal stories, films,
listening exercises, and ‘mindfully responding’ techniques, participants will learn facilitation and inquiry
techniques normally reserved for intermediate/advanced trainers.

Participants will learn the following:

How to de-escalate a conflict with minutes

« Observing the intent and impact inherent in all communications
The importance of a Conflict History Assessment

« The Art of Listening & Responding
Ways to mindfully observe what is being said and what is not

« Nine Healthy Ways to Communicate

REGISTER AND FIND MORE INFO at stirfryonline.com

OUR ONLINE STREAMING FILMS AND KINDLE BOOKS
ARE THE PERFECT TOOLS FOR YOUR ONLINE CLASSES

DIVERSITYTRAININGFILMS.COM

Streaming video rentals of our documentaries now available in extended rental periods:
24 hours « 72 hours « 1 week « 1 month « 6 months « 1 year

Stirfry Seminars & Consulting has made its acclaimed diversity documentary films available on-demand for individuals
and students via digitally-streamed video at: DiversityTrainingFilms.com.



