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So many times I have heard comments about not ‘retraumatizing’ people of color by having 
them retell their stories of discrimination. First of all, I totally agree that this happens, but 
there is more to this interpretation that needs to be addressed. As a person of color, I am not 
‘retraumatized’ when I retell my stories of racism. Many times folks are moved and change 
takes place. So, I think it is important to not assume that all people of color are impacted in the 
same way when they share their stories.

My ‘trauma’ is relived when I retell my story and it’s not believed, is invalidated, 
unacknowledged, lacks empathy or curiosity, when there are consequences to me or I am 
labelled as a ‘trouble maker’ or told that I am overly sensitive, delusional, playing victim, or 
being simply being politically correct. In others words, made to feel like I am the cause and the 
problem.

My trauma is not just from the act itself, but also when no one says a word, which sometimes 
also includes people of color not saying or doing anything in my defense. That is when I feel 
that I am alone and isolated in my feelings and reactions.

However, what makes the retelling of my story of discrimination worthwhile is when I feel 
heard, understood, believed, and that change will take place. In the film, The Color of Fear, 
Victor Lewis and all the men of color share their stories of being discriminated and when they 
are invalidated by David Christensen, the white man, the entire situation escalates. But, when 
David finally acknowledges the truth of their experiences after being questioned by me and all 
the other men, Victor says: “Now, I can work with you.”

Another important issue that is often overlooked when talking about racism is that it often 
becomes just a dialogue between blacks and whites’ issues and concerns. So often the race 
narrative excludes Asians, Latinos, Middle Easterners and First Nation groups. We have much 
to share and much that can learned from our global perspectives. We all need to be part of the 
conversation.

The courageous work needs to be done by all of us. To stand up and say/do something when 
we see someone being discriminated or invalidated when they share their story. We are all a 
part of the problem and we are all a part of the cure.

“Real peace is not the absence of conflict, but the presence of justice.”

-Martin Luther King, Jr.

The Unfinished Work for All of Us



Tea Time Schedule: 
Saturday mornings, 

9:00am - 10: 30am (Pacific Time)

Dates:

September 18, 2021
October 16, 2021

November 20, 2021 
December 18, 2021

Registration Fees:  $50/session price 
If you register for 3 or more sessions: 

each session is $25 
Registration Information at 

stirfryonline.com

In this series of interactive 

90-minute workshops, Lee 

Mun Wah will go over some of 

your most pressing questions 

or concerns around situations 

you’ve been unsure of how to 

address in the past.

When you register, you can 

submit any questions, specific 

topics, or scenarios you would 

like to discuss with the group. 

Lee Mun Wah will also provide his 

insights into the use of mindful 

facilitation techniques in working 

with clients on diversity issues, 

share some of his most intense 

and intriguing scenarios he was 

personally involved in, as well as 

a “behind the scenes” glimpse 

of his journey and thought 

processes as he approached 

some of the most incredibly 

challenging and confrontational 

scenarios as a diversity trainer, 

community therapist, educator 

and facilitator.

Get ready to spill some tea with  Lee Mun Wah

•   Tea Time with Lee Mun Wah



Upcoming StirFry Workshop

Let's Get Real: Unlearning Racism & Internalized Racism

Saturday & Sunday, September 25 & 26, 2021 
9am – 3pm (Pacific Time)

Facilitated by Lee Mun Wah
$440 (price includes required materials/shipping)

There is so much that is unsaid in this country about race issues. In this retreat we will 

explore a variety of ways to have this dialogue on race and racism that will lead to a 

more intimate and honest conversation and relationship with each other. This retreat 

is about confronting some of the issues that keep us all from talking to one another 

about race/racism. It is also about discovering new ways to begin that conversation, 

how to create a bridge to talk about our differences, exploring what opens us up and 

what closes us down, and finally, 101 ways to become Culturally Competent in our 

relationships and workplaces.

Participants will learn:
•   9 Healthy Ways to Communicate

•   101 Ways to Become Culturally Competent

•   21 Statements That Stop A Diversity Conversation

•   The Art of Listening & Responding Cross-Culturally

Get Info and Register at stirfryonline.com

By popular demand, we have changed the format of our Weekend Workshops  
to better meet the schedule and budget needs of our participants!

All remaining 3-day workshops for 2021 now reduced to 2 days with a corresponding reduction 
in price.

See our full schedule of StirFry Workshops at stirfryonline.com


