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DO WHITE LIVES MATTER MORE THAN BLACKS’?
Recently there has been much debate about the need to say that “all lives matter” and not just 
that black lives matter. However, I think there is much deeper implication here that we are 
afraid to address: the enduring belief that whites’ lives do matter more than blacks’ and other 
people of color, throughout our society and since our inception as a nation.

About three years ago I attended a conference on youth issues and concerns that best illus-
trates what I’m talking about. On the panel were two high school students, one white and 
one black. The black student, Yvette, shared that she had just published a book on black girls 
sharing their struggles to find their voices. The white student, Margo, took exception to Yvette’s 
book, insisting that this was reverse racism because there were no white girls represented. Yvette 
looked away in disgust while Margo seemed puzzled and embarrassed. I asked Yvette to tell 
Margo what came up for her. Yvette shared that all her life she had read books that seldom, 
if ever, had any people of color depicted, particularly black girls. They were mostly white and 
male. She was upset with Margo because she didn’t understand that she was writing a book 
for black girls so they could finally see themselves in all their beauty and intelligence, instead 
of always having whites be their models for almost every facet of their lives. Yvette looked at 
Margo and said, “So when you read your books, did you notice I was missing? Did you demand 
that there be more books that had the faces of blacks and other people of color? Did you insist 
that this was ‘reverse racism’ to only have white faces or did that just look normal to you?” 

I think that what Yvette and other blacks are saying is that their lives and the lives of people 
of color matter, too, not just those of whites. Throughout our society this contradiction plays 
itself out everyday in almost every institution. Could President Barack Obama have an all-black 
cabinet and not be accused or questioned that it might be ‘reverse racism’? Or if Hillary Clinton 
got elected President, could she have an all-women cabinet and it not be considered ‘reverse 
sexism’? Now, I know this may sound very far-fetched, but were all the other white male 
Presidents subjected to the same criticism and racial litmus test when they had all-white male 
cabinets? Or were the all-white male cabinets once again portrayed as simply looking normal, 
definitely qualified, educated, experienced, typically professional-looking Americans? 

Take for instance the “Racial Assessment Exercise” I use in my workshops to illustrate how 
embedded our stereotypes have become in how whites are perceived as compared to people 
of color. For example, when I asked whites if they grew up learning/seeing themselves as law-
abiding, hard-working, smart, intelligent, trustworthy, leaders, having one or more college 
degrees—the norm for what is an American—everyone raised their hands. When I asked these 
same whites if they grew up learning/perceiving blacks as being on welfare, in gangs, not very 
smart, high school dropouts, not going to college, having too many children, athletic, on drugs, 
loud, unambitious, living in poor and unsafe neighborhoods, violent, disrespectful, everyone 
raised their hands. 

This might account for why people of color, from our classrooms to our boardrooms, have to 
work twice as hard and carry the burden of representing all their people on a daily basis—just 
to prove they are just as competent, safe, intelligent and trustworthy as their white counter-
parts. Imagine the stress that this must have on the body and spirit of people of color. As Will, a 
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black college student in my newest film says, “I’d love to have a break. Just one day where I didn’t 
have to think about/experience racism.” And he is only twenty-six years old. Imagine a lifetime 
of that kind of stress and anguish. No wonder black men have the highest blood pressure in this 
country!

The last story is something that occurred when I had just premiered my first film, Stolen Ground 
at the Kubuki Theater in San Francisco, and I was informed that a white man named Tom wanted 
to donate $200 but only if he could ask me one question. I was intrigued and invited him to 
our cast dinner. In my film one of the Asian men, Mike, said, “I want whites to unconditionally 
accept my story.” Tom stated that he would never ‘unconditionally’ accept anyone’s story without 
knowing all the facts. So, he propositioned that if I could prove Mike’s case, he would give me the 
$200. I thought for a while, as everyone in the cast stared at me, wondering how I would reply. 
“Well, Tom, when a white person tells you something about a person of color, do you believe 
them unconditionally or do you check out their story to be sure they have all the facts?” Tom slid 
the donation check over to me. 

A recent survey showed that almost 70% or more of whites only have one person of color as a 
friend and of this cohort, almost 90% share that they never breach the subject of racism despite 
knowing each other for years. In one of my recent workshops at a major university, a white 
professor shared that he told the African American President (when they were paired up in a 
group exercise), that he had many racist thoughts about her when she was introduced to the 
faculty. When I asked him how it felt to tell her, he was scared that she would hate him or at the 
very least not want anything to do with him. I then turned to the President and asked her how it 
felt to hear him say these things. She replied, “I already knew that from day one when I saw the 
look on your face. Do you really think this is the first time I’ve seen that look? I have seen that 
look all my life. But, this is the first time a white man, like yourself, was willing to share what was 
behind that look in person with me. So, now we can talk. Not just about how I felt about what 
you said, but we can talk about where you learned that from and how you think that affects our 
students and others of color at our university and in our community.” As someone once said, 

“Our continuing passion should be to part a curtain, that invisible shadow that falls between people, 
the veil of indifference to each other’s presence, each other’s wonder, each other’s human plight.”



Get 20% off, for a limited time, on all regularly-

priced diversity training materials  

(including Lee Mun Wah’s newest film  

If These Halls Could Talk)!  

Enter coupon code NEWS20 upon online checkout 

at www.stirfryseminars.com/store.  

* Some restrictions apply • Expires September 15, 2015

Contact Us:  510.204.8840  Trainings, Films & Diversity Products, ext. 103 • www.stirfryseminars.com • www.diversitytrainingfilms.com

** Held at the Quan Yin Training Center, 2311 8th Street, Berkeley, CA

For StirFry’s complete Calendar of Upcoming Events, please visit www.stirfryseminars.com/events 

August 14, 2015
Blaine, WA

If These Halls Could Talk:  A Workshop to Interrupt and Address Systematic Barriers to Access within Higher 
Education for Diverse Populations • Increasing Access with Diverse Populations Conference  
Not Open to the Public

August 20, 2015 
San Francisco, CA

Cultural Competency for Educators, Administrators & Staff
Not Open to the Public

September 11, 2015
Berkeley, CA

A Cross Gender/Race Conversation
Not Open to the Public

September 28-29, 2015
Honolulu, HI

Cultural Competency for Leaders
Not Open to the Public

StirFry Calendar of Upcoming Events

On Demand Digital Streaming Rentals 
of StirFry Films!!

www.diversitytrainingfilms.com
StirFry is making our films available online/on demand for students & in-
dividuals via digitally streamed video. Here, you can view films such as 
The Color of Fear, Last Chance for Eden and Stolen Ground from the 
comfort of your own home for a small rental fee; rentals provide a link to 
the films online, good for 24-hours of viewing. 

Please note StirFry Seminars’ Copyright and Use Agreement prior to purchase. (If instead, you prefer 
to own a dvd copy of our diversity training films, you can purchase them on the StirFry Seminars & 
Consulting website at www.stirfryseminars.com.) For questions, contact us at:  
products@stirfryseminars.com  or call 510-204-8840 x100.  

Mindful Facilitation Certificate Program
2 Year Online Training Program:  •  October 1, 2015- September 30, 2017

Hurry!  $500 Discount on Deposit if you Register by September 1st!
This 2 year program provides an online intensive level communication and facilitation training to those wishing to develop their cultural intelligence, as well as 
individual and group process skills from a Mindful Facilitation and multicultural perspective. This program will also provide participants with the necessary skills 
and knowledge to effectively work with educational and social institutions, professional environments, and diverse communities on diversity issues and cross 
cultural needs and concerns.

To Register:  www.stirfryseminars.com/certification

StirFry Seminars & Consulting
Innovative Tools for Diversity Training

StirFry Diversity Summer Sale

FEATURED WORKSHOP • OCT 2-4 2015
LET’S GET REAL : Unlearning Racism • Facilitated by Lee Mun Wah

Friday 2pm to 9pm; Saturday 8am to 6pm; Sunday 8am to 2pm • Quan Yin Training Center • 2311 8th Street, Berkeley, CA
This retreat is about confronting some of the issues that keep us all from talking to one another about race/racism. It is also about discovering new ways to begin 
that conversation, how to create a bridge to talk about our differences, exploring what opens us up and what closes us down, and finally, 101 ways to become 
Culturally Competent in our relationships and workplaces.

For More Information: 510.204.8840 ext. 103 or www.stirfryseminars.com/BTC

http://www.stirfryseminars.com/events
http://www.diversitytrainingfilms.com

