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TO PROTECT AND SERVE

How eerily frightening this phrase now sounds given all of the most recent incidents exposing police
abuses and shootings. Along with that, to no one’s surprise, there is also a growing divide in this country
along ethnic lines about how the deaths of young men of color are perceived by people of color and
whites, including white police officers. Once again, we are witnessing how different we truly are when it
comes to who feels safe or unsafe when the police are involved or summoned.

Recently, a number of policemen of color all around the country spoke out about the stressful and racist
environments they have had to endure in predominantly white police departments. What | observed
was not a single police union or officer spoke up or were even curious about these complaints or expe-
riences. No investigation, no anguish, no concerns, no questions that | could determine. Just another
example of the blue wall of silence.

When Eric Holder and President Barack Obama decided to launch a federal investigation of the
Ferguson Police Department, Dick Cheney accused them of bringing up the ‘race card. The mayor
of Ferguson, Knowles, even said, “There is not a race problem in our city.” Even former mayor Guilliani
said, "President Obama hates America”. | was wondering...did he mean President Obama hates ‘white’
America? This is yet another example of what happens when ‘race’is brought into the conversation.

In my latest book, Let's Get Real- What People of Color Can't Say & VWhites Won't Ask About Racism
(2011), Razia Kosi wrote:

“I'm thinking back on several experiences of telling whites the truth about racism and many thoughts
and feelings come up for me. One is the voice of Jack Nicholson from the film A Few Good Men’and
the scene in which he responds to repetitive questioning about the ‘truth” to shouting, “You can't handle
the truth!” So my immediate response to telling whites the truth about racism is “Can you handle the
truth?” Are whites able to hear my truth about racism without jumping in to defend the whites in the
situation, without challenging me on the reality of my experience, without telling me that similar things
have happened to them and it wasn't because of race, and without a condescending look of pity.”

VWhen the white Prosecuting Attorney McCulloch of Ferguson had ties to the police department and
other departments, no whites brought up his possible bias. Yet, when black State's Attorney Mosby
of Baltimore brought up charges against six police officers, the police union and other whites in the
community called attention to her possible bias. | wonder...was it because she was black?

When police officers all over this country heard about white police officers saying, “Shut the f..up!” to
suspects who told them they couldn't breathe or wanted to ask what they had done: How many white
police officers, police departments, or police unions were upset, angered, embarrassed, or even spoke up
against such obscene responses directed towards the public they swore to protect and serve?

When former Mayor Guilliani said that black communities need to look at and take more responsibility
for black on black crime, | wondered why he didnt ask that of the white community, where white on white
crime is rampant and far more prevalent? Is it because he didn't see them as white, but rather as individu-
als? Just as we never consider that there are more whites who are on welfare, or who are serial killers and
rapists than there are people of color. In fact, 98% of the shooters in our schools are young white men,
but seldom is that brought up as an epidemic or issue of concern. Interesting how perception becomes
reality depending on who is in power and who is doing the reporting.
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If the public were polled, how many would say that the police department can be trusted to police
themselves? How many would say that the police protect their own interests over the safety of the general
public?  How many would say that policemen would report another police officer for violating the rights of
its citizens? How many would say that police officers are far less transparent when one of their own officers
is involved in a crime? How many would say that a predominantly white police force is fair and non-biased
towards minorities? How many would say that white police officers are more likely to shoot to kill a suspect
who is a person of color than a white suspect? How many would say that white police officers are more likely
to be ‘threatened for their lives’ when confronting a person of color, like when Darren Wilson recounted that
he saw Michael Brown as a ‘demon’ and therefore was in fear of his life?

Perhaps it is time to acknowledge that perception has become reality. And that the words of Martin Luther
King, Jr. are true even today: “Real peace is not the absence of conflict, but the presence of justice.”

We cannot simply be content to feel for those people. Ve need to add our voices when injustice rears its
head. We need to become curious, to be moved, and to stand up and be counted. It also means to come to
an understanding that to work towards change means to take responsibility for our actions and our inactions.
This is the unfinished legacy of slavery and part of Martin Luther King's dream: We each are a part of the
problem and the solution.

Photo: Patrick Semansky/AP



n (] L

for Diversity Trainers,Educators and Therapists: 5-day Intensive
Facilitated by Lee Mun Wah /All Welcome
Choose your session for 2015: June 24,-28 - July 22-26 - August 8-12
Quan Yin Training Center - 2311 8th Street, Berkeley, CA
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In this unique training, Lee Mun Wah will guide each participant through a series of exercises and
mindful techniques that will enhance their understanding of the impact of culture on relation-
ships, conflictual cultural situations, as well as how to develop a deeper and more authentic sense of
community and openness within diverse groups.

For More Information: 510.204.8840 ext. 103 or www.stirfryseminars.com/btc

MINDFUL FACILITATION CERTIFICATION

ONLINE PROGRAM
Register Now: $500 Discount on Deposit

ON DEMAND DIGITAL STREAMING
RENTALS OF STIRFRY FiLms!!

www.diversitytrainingfilms.com if you register by September Tst!
More Info: www.stirfryseminars.com/certification

For the first time, Stirfry is making our films available online/on
demand for students & individuals via digitally streamed video.
Here, you can view films such as The Color of Fear, Last Chance
for Eden and Stolen Ground from the comfort of your own
home for a small rental fee; rentals provide a link to the films
online, good for 24-hours of viewing.
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SUMMER SALE

Get 20% off, for a limited time, on all
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regularly-priced diversity training materials (including Lee Mun
Please note StirFry Seminars’ Copyright and Use Agreement prior to purchase.

(If instead, you prefer to own a dvd copy of our diversity training films, you can
purchase them on the Stirfry Seminars & Consulting website at wwwistirfryse- NEWS20 upon online checkout at www.stirfryseminars.com/store.

minars.com.) For questions, contact us at: products@stirfryseminars.com or * Some restrictions apply. - Expires June 15, 2015
call 510-204-8840 x100.

Wah'’s newest film If These Halls Could Talk)! Enter coupon code

StirTFry Calendar of Upcoming Events

May 28, 2015 How to Have Successful Classroom Discussions on Diversity Issues
Washington, DC & The Secret to Successful Town Hall Meetings

National Conference on Race & Ethnicity in Higher Education (NCORE ¢ Open to the Public
June 24-28, 2015 ** Cross-Cultural Facilitation Skills for Diversity Trainers, Educators & Therapists: Five Day Intensive
Berkeley, CA (all welcome) + Open to the Public
July 10, 2015 Walking Each Other Home: Diversity Conversations in Higher Education & If These Halls Could Talk Film
Denton, TX Showing & Diversity Dialogue ¢ Film Showing Open to the Public
July 8-12, 2015 ** Cross-Cultural Facilitation Skills for Diversity Trainers, Educators & Therapists: Five Day Intensive
Berkeley, CA (all welcome) + Open to the Public

For StirFry’s complete Calendar of Upcoming Events, please visit www.stirfryseminars.com/events
**Held at the Quan Yin Training Center, 2311 8" Street, Berkeley, CA

Contact Us: 510.204.8840 Trainings, Films & Diversity Products, ext. 103 « www.stirfryseminars.com « www.diversitytrainingfilms.com



